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Your DiSC® Graph Section I
DiSC® Classic 2.0

Below is your DiSC® Graph, which shows your scores on each of the DiSC dimensions based on your 
responses. Each of the following interpretation stages is based on these scores. Read on to learn about your 
highest DiSC dimension(s), your potential strengths and weaknesses, and your Classical Profile Pattern.
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Stage I: Your Highest DiSC Dimension Section I
DiSC® Classic 2.0

Alora, your highest dimension(s) - based on your responses to your perceptions of the environment and the 
amount of control you feel you have in that environment - are Dominance (D) and Conscientiousness (C). 
Read the description of Dominance and Conscientiousness and see how each fits with the way you see 
yourself. Then read about the other dimensions on page 14 to become familiar with them.

Dominance and Conscientiousness (DC)

Alora, you are high in both the Dominance and Conscientiousness dimensions. This means that these 
dimensions work together to form your style.

Those who are strong in Dominance (“high D’s”) like to take action to achieve the results they desire. Those 
who are strong in Conscientiousness (“high C’s”) like to be precise and keep their focus on key details while 
working in an environment that values quality and accuracy.

High D’s seek opportunities for advancement and individual accomplishment, and they often aspire to 
positions of power and authority. The main objectives for people high in Dominance are typically control and 
results, with the freedom to make quick decisions. High C’s, in contrast, like to be accurate and make 
decisions in an analytical way. They prefer to control factors that affect their performance and seek 
opportunities to demonstrate their expertise. They also like to be recognized for their skills and 
accomplishments.

People high in Dominance often tackle varied activities and embrace a wide range of tasks. In fact, they often 
work best when receiving difficult assignments or getting the occasional shock to their worldview.

People high in Conscientiousness tend to be analytical thinkers who relish asking, “Why?” It is probably 
important for them to understand the parameters of a problem before they approach it. Once the task is 
clear, high C’s tend to use a systematic approach that focuses on key details. In all likelihood, their goal is to 
achieve superior results.

To produce their highest-quality work, high D’s need to identify with a group and to pace themselves. Bosses 
and co-workers can complement these individuals by helping to structure a predictable environment for 
themselves when needed.

When working with others, those high in Conscientiousness tend to be diplomatic and use an indirect 
approach to avoid conflict. Developing a higher tolerance for dissension could make them more effective. 
They may also find it helpful to have colleagues who are able to initiate and facilitate discussions, and to 
state controversial opinions.

Again, these dimensions are not in conflict within you. Aspects of each dimension combine to form your 
overall style.
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Stage II: Your Intensity Index Section I
DiSC® Classic 2.0

Each of us has a set of strengths that make us unique and valuable, and we like to be acknowledged for our 
strengths, as well as feel effective in our environment. However, any strength, when used excessively or 
inappropriately, can be perceived as a weakness. Read over the highlighted words in the four columns 
below. These are the adjectives that describe High, Medium, and Low behavior for each dimension. Then turn 
the page to learn more about your Intensity Index and how you can become more aware of your potential 
strengths and weaknesses.

D i S C
28   egocentric 28   enthusiastic 28  passive 28   perfectionist

27   direct 27   gregarious 27  patient 27   accurate

26   daring 26   persuasive 26  loyal 26   fact-finder

25   domineering 25   impulsive 25  predictable 25   diplomatic

24   demanding 24   emotional 24  team-person 24   systematic

23   forceful 23   self-promoting 23  serene 23   conventional

22   risk-taker 22   trusting 22  possessive 22   courteous

21   adventuresome 21   influential 21  complacent 21   careful

20   decisive 20   pleasant 20   inactive 20   restrained

19   inquisitive 19   sociable 19  relaxed 19   high standards

18   self-assured 18   generous 18  nondemonstrative 18   analytical

17   competitive 17   poised 17  deliberate 17   sensitive

16   quick 16   charming 16  amiable 16   mature

15   self-reliant 15   confident 15  stable 15   evasive

14   calculated risk-taker 14   convincing 14  mobile 14   “own person”

13   self-critical 13   observing 13  outgoing 13   self-righteous

12   unassuming 12   discriminating 12  alert 12   opinionated

11   self-effacing 11   reflective 11  eager 11   persistent

10   realistic 10   factual 10  critical 10   independent

9     weighs pros and cons 9     logical 9   discontented 9     rigid

8     meek 8     controlled 8    fidgety 8     firm

7     conservative 7     retiring 7    impetuous 7     stubborn

6     peaceful 6     suspicious 6    restless 6     arbitrary

5     mild 5     pessimistic 5    change-oriented 5     rebellious

4     quiet 4     aloof 4    fault-finding 4     defiant

3     unsure 3     withdrawn 3    spontaneous 3     obstinate

2     dependent 2     self-conscious 2    frustrated by status quo 2     tactless

1     modest 1     reticent 1    active 1     sarcastic
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Stage II: Your Intensity Index Section I
DiSC® Classic 2.0

On the next four pages are explanations of the words that indicate your level of intensity for each DiSC® 
dimension.

D Dimension

People with your score on the D Dimension may be generally described by the following adjectives. Circle 
those that you see as your strengths and highlight potential areas of challenge.

Decisive: We often look toward decisive people as leaders because they seem so sure of themselves. This can 
be a boon when working with others who would prefer to follow rather than take the lead. You need to be 
careful, though, not to run roughshod over the feelings of others or become stubborn when they don’t agree 
with your way of doing things.

Inquisitive: This trait is a strength when curiosity compels you to search for better answers or new methods. 
It will be seen as a weakness if your questioning becomes relentless and invasive.

Self-assured: Your belief in your own abilities may propel you toward leadership positions. The confidence 
and certainty you exude can also inspire your colleagues to greater heights. Relying on this trait too much, 
however, can cause others to view you as arrogant or haughty.

Competitive: Striving to be the best can lead to superior accomplishments and major successes. Your drive 
to be the victor may help you achieve much along the way, even if you fall short of your ultimate goal. This 
desire can become obsessive, though, if you only think about winning and pay no attention to the cost.

Quick: Your agility in grasping complexities and forming opinions rapidly is an enviable talent that can help 
speed up an organization’s progress. The key is to temper your tendency to make fast decisions or you will be 
seen as reckless or oblivious to dangers.

Self-reliant: Embracing this trait requires an affinity for independent thinking and a fondness for going it 
alone when necessary. These habits can produce effective solutions and hone leadership skills. On the other 
hand, excessive self-reliance can undo a team’s bonds and wreck camaraderie.

Calculated risk-taker: Wild speculation is usually not for you. In taking calculated risks, you can help 
prevent disasters and minimize losses; however, the downside is that this tendency can stifle creativity and 
limit growth.



© 2003 by John Wiley & Sons, Inc. All rights reserved.
Reproduction in any form, in whole or in part, is prohibited. Alora Tishok 7

Stage II: Your Intensity Index Section I
DiSC® Classic 2.0

i Dimension

People with your score on the i Dimension may be generally described by the following adjectives. Circle 
those that you see as your strengths and highlight potential areas of challenge.

Confident: Having a strong belief in your own powers to get the job done can inspire others to take risks that 
could lead to new levels of success. It is rewarding to work with confident people, unless their confidence 
becomes inflated and self-gratifying, at which point others may feel irritated or invisible.

Convincing: Others appreciate this quality because you probably come across as credible and trustworthy. It 
is also a plus when you can persuade others to see things your way as you work toward a common goal. Be 
watchful, however, not to use this trait in a manipulative or dishonest way, which could cost you your 
credibility or the trust of others.

Observing: Often this means that you take in as much information as possible before taking action. It is a 
strength when working with others because you help inform their decisions. If you rely too heavily on 
observing and not acting, however, it can be perceived as procrastination.

Discriminating: Ideas and plans often compete with one another, so it is good to have a distinct idea of what 
the desired results should be. The ability to discriminate among various proposals ensures that the best one 
will rise to the top. But taken too far, this trait can lead to closed-mindedness.

Reflective: You use this trait in a positive manner when you learn from previous experiences. However, when 
relied upon too heavily, a reflective nature leads to an inability to move forward.

Factual: Straightforward and no-nonsense are words that likely describe you. Being factual is a quality that 
your colleagues appreciate, especially if their ideas are sometimes lofty or unsubstantiated. This trait can be 
overused, though, and you run the risk of being perceived as a know-it-all or a wet blanket.

Logical: Because of your common sense and ability to reason, others may look to you to help them settle a 
dispute or arrive at the best solution to a problem. If logic is used all the time, however, it can limit a team 
that is striving toward new or unproven ways of doing something.



© 2003 by John Wiley & Sons, Inc. All rights reserved.
Reproduction in any form, in whole or in part, is prohibited. Alora Tishok 8

Stage II: Your Intensity Index Section I
DiSC® Classic 2.0

S Dimension

People with your score on the S Dimension may be generally described by the following adjectives. Circle 
those that you see as your strengths and highlight potential areas of challenge.

Eager: Your enthusiasm can be contagious. You may even inspire others to action while you create a 
dynamic environment. But remember that an overeager style can sometimes move you ahead too quickly, 
compromising quality or forcing you to overlook a key detail.

Critical: You may embrace a take-no-prisoners attitude, which serves you and your organization well when 
brutal honesty is the only way to keep things on track or to filter out misguided projects. However, you 
should take care that your criticism isn’t insensitive to others.

Discontented: Feeling discontented can be the impetus for seeking great accomplishments or impressive 
results. Too much of this element, though, can lead others to see you as merely negative.

Fidgety: Multitasking goes hand-in hand with a fidgety nature. This trait can come in handy when balancing 
many different projects. The downside is that such a predisposition can cause trouble when focusing on one 
issue at a time.

Impetuous: This means that you often decide quickly on a course of action. In a work setting, such 
decisiveness is welcome when confronting tough issues. However, it can backfire if you make a decision too 
quickly or before you have all the information you need.

Restless: Looking for new challenges and searching for fresh concepts are positive aspects of restlessness. 
The quest for new horizons can benefit an entire team by keeping projects exciting. Still, in its extreme form, 
a restless nature can lead you to feelings of unhappiness or bitterness.

Change-oriented: Avoiding the pitfalls of stagnation necessitates employing this skill, which keeps you 
always on the lookout for novel ideas and innovative solutions. But take care that you do not become so 
change-oriented that you dismiss the positive aspects of tradition.
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Stage II: Your Intensity Index Section I
DiSC® Classic 2.0

C Dimension

People with your score on the C Dimension may be generally described by the following adjectives. Circle 
those that you see as your strengths and highlight potential areas of challenge.

Courteous:  The words “please” and “thank you” may be instinctive to you. Because basic decency and 
respect go a long way, such an approach is bound to help form a satisfying environment. But be aware that 
too much formality may strike others as pandering or insincere flattery.

Careful:  A reputation for cautious action and deep deliberation may often precede you. This skill helps 
prevent inaccuracies and slip-ups when quality is critical. However, keep in mind that too much wariness can 
produce inertia that will keep important projects from being completed.

Restrained:  Holding your tongue and refraining from criticism may be your default behavior. By avoiding 
condemnation, you may encourage openness and innovation. Still, showing too much restraint allows 
tension to go unresolved between you and your colleagues.

High standards:  Inferior work or half-hearted efforts often frustrate you, so you may set imposing goals for 
yourself and others. Such endeavors may inspire you and your colleagues to greater heights. On the other 
hand, holding onto unrealistically high expectations for performance can cause anxiety and animosity 
among team members.

Analytical:  You may approach assignments with a cool logic that calculates every detail or possible 
outcome. Favoring reason over gut instinct has the advantage of eliminating haphazard solutions. It 
becomes a drawback, however, when it is allowed to minimize creativity.

Sensitive:  This trait is a strength when it allows you to get in touch with the intricacies and nuances of a 
project. It becomes a weakness if you get flustered over petty difficulties or obstacles.

Mature:  To use your experience and wisdom to solve complex problems is an excellent application of this 
quality. Bear in mind, however, that reliance on your experience can backfire if you close your mind to new 
ideas.
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Stage III: Your Classical Profile Pattern Section I
DiSC® Classic 2.0

The way in which a person’s four dimensions of Dominance, Influence, Steadiness, and Conscientiousness 
combine creates a profile pattern that is different for each combination. Research has discovered 15 unique 
patterns that most commonly occur. Additional theoretical and clinical research then helped develop 
descriptions for each “classical profile” pattern to help individuals understand and describe their styles.

Alora, your Classical Profile Pattern is the Creative Pattern. Please read the description below and highlight 
those areas that most closely match the way you see yourself.

Creative Pattern

Alora’s Motivation

As someone with a Creative Pattern, Alora, you tend to seek unique accomplishments and innovative 
solutions. On the surface, you may seem to have a contradictory nature. For example, you often display great 
sensitivity, but you may not hesitate to show an aggressive side to get what you want.

You may often try to dominate a situation or take control of your environment. Usually, this is not because 
you are on a power trip or want to boss people around. Instead, you desire an atmosphere where you can try 
out your creative solutions and bold ideas. For you, change is usually far from threatening. Rather, you often 
view it as exhilarating.

For the most part, you refrain from expressing your emotions. You may even be cool or aloof in your 
interactions with others. This is because you are often most concerned with concrete results and not with 
social decorum. In all likelihood, then, you interpret the term “perfectionist” as a high compliment.
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Stage III: Your Classical Profile Pattern Section I
DiSC® Classic 2.0

Alora’s Work Habits

By offering progressive ideas that solve problems, you are likely to influence how organizational systems 
develop. Your insight and answers can sometimes be a major factor in how fast a project moves or how 
successful a task ultimately is. You tend to offer innovative approaches that buck the status quo, but the 
solutions you create or advocate are likely to be solid. You often initiate and design fresh procedures. You 
may believe that even if change has to be forced on an environment, it is for the best.

When confronted with a crisis or a sudden switch in plans, you often display quick thinking and an ability to 
react rapidly. Your ready grasp of the facts sometimes means that you make daily decisions in a blur of 
activity. Therefore, indecisiveness tends not to be a problem for you. However, you probably prefer to have 
time to explore every option before choosing the best answer. In fact, bigger decisions, such as those 
involving career or life plans, may elicit a heavy dose of caution from you.

Along with your talent for fast thinking, you often show great foresight. This may especially be true when you 
focus on the demands of a given task. When plotting your approach to a project, you often act 
independently. If the project turns out to be routine or unimaginative, you may quickly become bored. 
Furthermore, any restraints on your creativity or clamps on your schedule will likely cause you to sulk.

If you fail to reach your high goals or achieve your lofty standards, you tend to become frustrated. You may 
also become irked if your colleagues do not live up to the high personal standards that you often place upon 
them. In such cases, you may be painfully blunt or even condescending toward those you feel are slacking.  
Criticism is usually easy for you to deliver, as your drive for innovative solutions and perfectionism often 
relegates social concerns to the background.


